
Erikka Williams <ewilliams@houstonda.org>

Formal written objection to my transfer to Juvenile Court.
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Erikka Williams <ewilliams@houstonda.org> Tue, Dec 31, 2019 at 9:11 AM
To: George Hartwig <ghartwig@houstonda.org>, kcarter <kcarter@houstoncountyga.org>
Cc: Pete Skandalakis <pskandalakis@pacga.org>, Tom Hall <thall@houstoncountyga.org>

Per your request that we not "reply all" to the Houston JC concerning personnel changes made yesterday and due to your not being present in the office when I
arrived to discuss my transfer, please see below: 

Dear George: 

I wish to object to your recent decision to transfer me to juvenile court, as I believe it is clearly in retaliation to my opposition of the unlawful employment
practices and hostile work environment that you have created as a result of your decision to engage in a sexual relationship your office manager, Jessica Hehs, a
subordinate employed by you.  

 

Please be on notice that I am making a complaint of retaliation to both you and your office in addition to the Houston County Personnel Department/ Human
Resources Office. I ask that a copy of this letter be placed in my employment file that is kept within the office and I have included Ken Carter on this email.  I
believe your actions are in violation of Title VII of the Civil Rights Act of 1964 which not only prohibits discrimination against any individual with respect to her
compensation, terms, conditions, or privileges of employment, but prohibits retaliation against employees who oppose such unlawful employment practices. 

I believe you are continuing to subject your employees throughout the Office of the District Attorney to a hostile work environment, that your actions are
discriminatory, and that you have engaged in retaliation against me for opposing unlawful employment practices. You may know that I have made a complaint to
Houston County Personnel Department in September of this year and I have personally objected and complained to you about my objection to your actions
during our meeting on November 20, 2019. In response, you subjected me to adverse employment actions which have altered the conditions and privileges of my
employment as Chief Assistant District Attorney.

Such retaliation violates both federal civil rights law as well as the Georgia Whistleblowers Act which prohibits retaliation by employers against employees who
oppose what they reasonably believe to be a violation of a law, rule, or regulation.  

I would ask that you reconsider your decision so I may continue serving the people of Houston County as I have faithfully done for the past 17.5 years. 

 

Very truly yours,



Erikka Williams
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Erikka B. Williams
Chief Assistant District Attorney
Houston County District Attorney's Office
478-218-4810
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George Hartwig <ghartwig@houstonda.org> Fri, Jan 3, 2020 at 1:32 PM
To: Erikka Williams <ewilliams@houstonda.org>
Cc: kcarter <kcarter@houstoncountyga.org>, Pete Skandalakis <pskandalakis@pacga.org>, Tom Hall <thall@houstoncountyga.org>

I read your December 31, 2019, email yesterday morning when I returned to the office after the New Year holiday. I was quite surprised to learn of your allegations of
unlawful employment practices, hostile work environment, and retaliation. I had not heard any of those terms previously. I certainly take issue with the contentions
and allegations as asserted by you. I also was not aware of any complaint(s) filed by you with Houston County Personnel Department until you mentioned it in your
email. 

Your move to the Warner Robins (Juvenile) DA office is certainly not being done to punish, discriminate, or retaliate against you. You are still the Chief ADA of this
circuit. Your authority and privileges remain the same, and your compensation (including Chief ADA supplements) remains the same. Your caseload and office
location are changing. Effective January 6th, you will have a day-to-day supervisory responsibility at the WR office. You will be directly responsible for day-to-day
operations and maintaining/improving relationships with the Juvenile Court Judge, Juvenile Court Clerk, and Juvenile Investigations Unit at HCSO. Additionally, you
will be directly responsible for training ADA Lauren Brown, our state-designated juvenile prosecutor.

Finally, this change in duties and office location does not only affect you. A total of five (5) prosecutors (not including our new hire) are having their caseloads and
offices changed effective January 6th. I believe all these changes will improve efficiency and are in the best interest of the office. As you are well aware, since
becoming DA in 2010, I have conducted similar changes to caseloads and offices several times. In fact, I have made such changes every couple of years.

Your request for reconsideration of transfer is denied. I will ask Houston County Personnel Director Ken Carter to place your formal written objection, as well as this
response, in your county personnel file. I will place copies of same in your DA office personnel file as well.

George Hartwig
District Attorney
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